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®. NANAMSIIN (Merit-based)

nananssnue (Competency-based)

NANNAIU (Performance-based)
NANNNINTLANYDIUIALALAUTURAYDU (HR Decentralization)
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MANAMNINAINLLNTYIU (Quality of work Life)

Tidsdudayn A aua gladsdudyalrujifmundninaeinisuimsnineins
yana ldnauitiadiuiiliteeign wazlinsduasuasesssuwasinyitdevesyrainsiumhenu i
Anaus Anadnle waviluujonla

FUsEM Al Ins1UlngINUY
Usenid U U7 @ SUNAN WA b

oS~

(WeANn3y d3nndlana)
a157150uguanetnull



